
 
 

Director, Antisemitism Response Network 
 

Jewish Federation of Greater Atlanta – Atlanta, Georgia 
Full-Time | On-site/Hybrid | Executive-Level Compensation Package 
Reports to: Chief Executive Officer 

 
About the Jewish Federation of Greater Atlanta 

The Jewish Federation of Greater Atlanta (Federation) works to build a thriving, connected, and 
resilient future for the Atlanta Jewish community. As the central organization supporting Jewish life 
across the metro area, we bring together partners, donors, leaders, and institutions to strengthen 
our community. 

At a time of rising antisemitism, Federation is launching a new community-wide effort to ensure 
coordinated responses, strong victim support, and robust partnerships across civic, educational, 
and interfaith sectors. To lead this work, we are seeking a dynamic and strategic Director for our 
Antisemitism Response Network. 

Position Overview 

The Director will design, build, and manage Federation’s coordinated response to significant 
antisemitic incidents - systems, partnerships, and communication infrastructure are all needed. 
The position will become a primary point of contact for individuals, families, schools, and 
organizations seeking community assistance.  Our goal is to deliver rapid, effective responses that 
demonstrate strong leadership by the Jewish community while offering compassionate support to 
victims. 

This role is ideal for an entrepreneurial leader excited to build a new capability from the ground up. 
You will guide strategic planning while also serving as a hands-on operator, ensuring responses are 
victim-centered and community-aligned. You will work closely with partners such as ADL, AJC, 
Hillels of Georgia, local rabbis, grassroots organizations, school leaders, and JFNA’s Frontline 
Initiative. While the work is local, best practices and resources may be drawn from national 
networks. 

Key Responsibilities 
 

Strategic Leadership & Execution  
• Build the Antisemitism Response Network, establishing systems, processes, and 

community relationships 
• Serve as both strategist and hands-on operator 
• Track progress and report outcomes to organizational leadership and key donors 

 



 
 
 

Incident Response & Case Coordination 
• Serve as a primary point of contact for reports of antisemitism and requests for support 
• Coordinate evaluation and response efforts in collaboration with partner organizations 
• Provide empathetic support to impacted individuals and families 
• Maintain documentation, follow-through systems, data tracking, and learning processes 

 
Community Coordination & Partnership Building 

• Strengthen alignment, communication, and role clarity among community partners 
• Create shared resources that reduce duplication of effort 
• Maintain a detailed network map of key stakeholders across educational, faith, civic, and 

political spheres 
• Identify community gaps and lead the development of collaborative, community-powered 

solutions 
 

National Resource Integration 
• Leverage resources, tools, and training from JFNA Frontline and other national partners 
• Source best practices from peer communities across the country 

 
Communications & Messaging 

• Serve as the public-facing representative of Federation’s response efforts in coordination 
with the CEO 

• Lead internal and community-facing messaging related to antisemitic incidents 
• Balance transparency with sensitivity to the privacy of affected individuals 

 
Qualifications 

We are seeking a courageous leader with strong strategic capability, excellent communication 
skills, and a deep commitment to Jewish values. Candidates should have a strong bias for action 
and a willingness to represent our community with confidence and compassion. 

The role demands calm, thoughtful decision-making under pressure. When antisemitic acts occur, 
you will be front and center—representing Federation, speaking for the Jewish community, and 
navigating diverse viewpoints with sensitivity. 

Ideal candidates may come from backgrounds in community advocacy, journalism, government 
relations, law, crisis communications, or related fields. Demonstrated leadership experience is 
essential. 

Candidates must also be able to develop strong partnerships with civic, political, media, business, 
educational, and interfaith allies. 



 
 

 
Compensation and Benefits 
 

• Executive-level salary commensurate with experience 
• Comprehensive benefits including health, dental, vision, retirement match, paid vacation & 

holidays 
• Hybrid work flexibility 
• Professional development and national peer support through JFNA Frontline 

 


